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Legislative Update  

(“The Tim and Kevin Show”) 
 
 
 
 

Timothy M. Holly – Connolly Gallagher LLP 
G. Kevin Fasic – Offit Kurman, P.A. 

 

  



 
NEWER DELAWARE LAW 

 
TAB 1 HS 1 for  SOL Unemployment Overpayment 

HB 73 (Signed 9/14/23) 
 
TAB 2 SB 146 Charge Filing Date 
    (Signed 9/11/23) 
 
TAB 3 SB 145 Discrimination Damages Caps Increase 
    (Signed 9/11/23) 
 
TAB 4 SS 1 for Contractor Registration Applications 
  SB 182 (Signed 8/31/23) 
 
TAB 5 SB 178 FMLA Comparable Private Plans Appeals 
    (Signed 8/31/23) 

 
TAB 6 HB 176 Unemployment Deadlines 
    (Signed 8/9/23) 
 
TAB 7 SS1 for Prevailing Wage – Custom Fabrication 
  SB 102 (Signed 7/26/23) 
 
TAB 8 HB 236 Unemployment Assessments 
    (Signed 7/25/23) 
 
TAB 9 HB 184 Domestic Violence Verification 
    (Signed 7/25/23) 
 
TAB 10 HB 144 LLC Members – Workers Comp 
    (Signed 6/30/23) 
 
TAB 11 HA1 for Paid State Bereavement Leave 
  HB 65 (Signed 6/30/23) 
 
TAB 12 SB 27  Wage Payment SOL Enlargement 
    (Signed 4/26/23) 



 
 
TAB 13 HB 1   Non-Medical Marijuana 

  (Enacted Without Signature 4/23/23) 
 
TAB 14 HB 49 Unemployment Cap Increase 
    (Signed 1/26/23) 
 
TAB 15 HB 205 Mandatory Retirement Accounts 
  w/ HA3 (Signed 8/18/22; Perhaps Effective 12/31/2025) 
 
TAB 16 SS2 for  Paid FMLA 

SB1  (Signed 5/10/22) 
(Effective 7/1/22) 

  (First Regs Effective:  7/11/23) 
(Grandfather:  Apps Closed; Appeals Pending) 
(Second Regs Effective:  3/11/24) 

  (Apply Private Plans 9/1-12/1/24) 
  (Payroll Deductions:  1/1/25) 
  (Tax Due:  4/30/25) 
  (Claims Start:  1/1/26) 

 
  SB 35  Bond & Capital Improvements 
    (Signed 1/26/23) 
 
  HB 354 Sanctuary Employers 
    (Signed 10/21/22) 
 
  HB 311w/  Disabilities in Public Accommodation 
  HA 2  (Signed 10/10/22) 
 
TAB 17 SB 35  Criminal Liability for “Wage Theft” 
    (Signed 10/7/22) 
 
  SS1 for  Wage Payment Defense Removal 

SB 208 (Singed 10/7/22) 
 
  SA2 for  Age Inquiry in Applications 



 
SB 211 (Signed 9/8/22) 

 
  HB 277 s/  Vicarious Liability For Employees 
  HA1  (Singed 8/19/22) 
 
 
  SS1 for Electrician “Fraud” 
 SB 48 (Signed 10/5/21)  
 
  HB 88 Training Minimum Wage Take Back 
    (Signed 9/30/21) 
 
 SB 51 Plumbing & HVAC Sanctions 
  (Signed 9/30/21) 
 
  SB 15  Minimum Wage 
    (Signed 7/19/21) 
 
  SB 32  Stereotype Discrimination 
    (Signed 4/13/21) 
 
  HB 65 Unemployment 
    (Signed 2/8/21) 
 
 SB 31 “Equal Rights” Amendment  
 
  



 
PENDING NEWER DELAWARE LEGISLATIVE ACTION 

 
TAB 18 HB 327 No “Harassment” Defamation; No Non-Disparagement;    
  One-Sided Fees 
    (Introduced 3/6/24) 
 
TAB 19 SB 233 Don’t Be a Service Worker Employer  
    (Introduced 3/6/24) 
 
TAB 20 HB 17 Mandatory Unpaid Leave 
    (Introduced 2/29/24) 
 
TAB 21 SB 222 Pro Union – Apprentices(1) : Journeypersons(3) 
    (Introduced 2/29/24) 
 
TAB 22 HB 318 Worker’s Comp Proceeds Protection 
    (Introduced 2/29/24) 
 
TAB 23 SB 229 Former Employee Personnel File Inspection 
    (Introduced 2/29/24) 
 
TAB 24 SB 20  School Donated Leave 
    (Introduced 1/18/24) 
 
TAB 25 SS1 for Employer Information Protection Limitations 
  SB 147 (Introduced as SB147 6/1/23) 
    (SS1 introduced 1/18/24) 
    (Passed Senate 3/7/24) 
    (Assigned to Judiciary Committee 3/12/24) 
 
TAB 26 HB 296 School Choice on Prevailing Wage 
    (Introduced 1/24/24) 
 
TAB 27 HB 275 Asexuality/ Pansexuality 
    (Introduced 12/14/23) 
    (Out of Committee in House with 4 on Merits 3/13/24) 
 



 
TAB 28 HB 258 Alice from Brady Bunch 
    (Introduced 7/7/23) 
 
TAB 29 SB 181 Contractor Joint or Severally Liable 
    (Introduced 6/15/23) 
 
 
  HB 331 Lemonade Stands (not joking) 
    (Out of Committee 6/8/22)   
 
  HS1 for  Paid Time Off to Vote 

HB 288 (Amended 5/10/22)  
 
  SB 201 PERB Timing for Decisions 
    (Introduced 12/16/21) 
 
  HS1 for  Tip Minimum Wage 

HB 94 (Introduced 6/30/21) 
     
  DRAFT Domestic Violence, Sexual Offense, Stalking 

 
  DRAFT  “Silenced No More Act”  
 
  



 
NEW REGULATIONS 

 
TAB 30 ____  Paid FMLA 2nd Round Regulations 
    (Live 3/11/24) 
 
TAB 31 1400  Paid FMLA 1st Round Regulations 
    (Live 7/11/23) 
 

































































































































































































































































































































































































































































































































Panel 2 
Ethical, Fiduciary, and Employment Law Issues in  

Law Firm Breakups and Attorney Departures 
 
========================================================== 

 
Matthew F. Boyer, Esquire 

Connolly Gallagher LLP 
 

Luke W. Mette, Esquire 
Baird Mandalas Brockstedt & Federico, 

LLC 
 
 
 
 
 
 



Luke Mette / Baird Mandalas Brockstedt & Federico, LLC 
 
Luke has broad legal experience, including in the areas of general litigation, legal ethics, municipal 
government, land use, internal and government investigations, compliance, and environmental 
law.  In addition to practicing law privately, Luke has held senior leadership roles in both the 
corporate (Global Head of Litigation at AstraZeneca) and government sectors.  A Delaware lawyer 
since 1988, Luke has handled and managed matters in Delaware, across the United States and 
globally.    
  
Following his roles as Chief Disciplinary Counsel in Delaware and as an Adjunct Professor of Law 
teaching professional responsibility at Delaware Law School, Luke now represents and advises 
law firms, law departments and individual lawyers in the area of legal ethics.  
  
Luke’s municipal government experience includes roles as the solicitor for the City of Wilmington, 
the Rehoboth Beach Planning Commission, the Town of Fenwick Island and the City of Seaford.   
 
Matt Boyer / Connolly Gallagher LLP 

As co-chair of Connolly Gallagher’s labor and employment group, Matt provides legal counsel 
and representation in litigation on a broad range of employment law issues.  His practice includes 
employment discrimination litigation, compliance counseling, drafting and enforcement of 
employment agreements and restrictive covenants, internal investigations, and employment-
related mediations.  Since 2011, Matt has been selected for inclusion in The Best Lawyers in 
America® for employment law.  For 2023, he was selected as Best Lawyers® “Lawyer of the Year” 
for Wilmington, Delaware in Employment Law – Management, and was also included in Best 
Lawyers® for Employment Law – Individuals. 

In addition, Matt collaborates with attorneys in the firm’s Corporate Litigation and Government 
Law groups in representing clients in complex, high-profile litigation.  Most recently, he 
represented the State of Delaware in two successful expedited cases upholding its vote-by-mail 
statute.  He also was part of a team that successfully defended the State of Delaware before the 
United States Supreme Court in an original jurisdiction action brought by New Jersey challenging 
Delaware’s sovereignty over the Delaware River within its historic Twelve-Mile Circle.  New 
Jersey v. Delaware, 552 U.S. 597 (2008). 

Drawing on his prior service with the Delaware Supreme Court’s Office of Disciplinary Counsel 
and the Board of Bar Examiners, Matt also represents attorneys, physicians, nurses, and other 
professionals in regulatory and disciplinary proceedings.  He provides advice on legal ethics issues 
and is a frequent speaker at continuing legal education programs on professional responsibility.  By 
appointment of the Delaware Superior Court, Matt has served as a special master in dozens of 
cases.  In 2019, Matt was presented with the Delaware State Bar Association’s Daniel L. Herrmann 
Professional Conduct Award. 

 
  
 



ETHICAL ISSUES IN LAW FIRM BREAKUPS AND ATTORNEY DEPARTURES1 

Luke W. Mette, Esq. 

March 27, 2024  

 

Planning for a departure generally 

• Be civil, transparent and not too greedy (if at all possible) 
• Lawyers have a duty to communicate with their clients 
• Clients are not commodities  

o Clients decide which lawyers to hire, retain and fire 
• Lawyer’s files (largely) belong to the client 

o And clients can direct which law firm should retain the files 
o File fights typically are between lawyers (not between lawyer and client) 

• Don’t forget DLRPC 5.1  
o Internal controls and policies re conformance to Rules 

• Duties to former clients  

Client Communication  

• DLRPC 1.4  
• ABA Formal Op. 99-414 (Ethical Obligations When a Lawyer Changes Firms) 
• ABA Formal Op. 19-489 (Obligations Related to Notice When Lawyers Change Firms) 

Clients Are Not Commodities 

• Lawyers do not “own” a client (despite the way some lawyers talk)  
o Clients are not commodities who can traded (like baseball players or football 

players) 
o Clients decide which lawyers to hire, retain and fire 

Clearing Conflicts  

• DLRPC 1.6(b)(7)  

 

 

 

 

 

 
1 Today’s discussion is focused on voluntary, planned departures (rather than disability, re8rement, or involuntary 
termina8on). 



Handling of Client Files 

• DLRPC 1.15  
• DLRPC 1.16(d)  
• TCV VI, L.P. v. TradingScreen, Del. Ch., 2018 WL 1907212 (Apr. 23, 2018) (adopting the 

“entire-file” approach)  
• ABA Formal Op. No. 15-471 (Ethical Obligations of  Lawyer to Surrender Papers and 

Property to Which Former Client is Entitled) 

Don’t Forget DLRPC 5.1 

• DLRPC 5.1 (emphasis added) 

Duties to Former Clients (assuming client decides not to keep you as counsel) 

• DLRPC 1.9(b) specifically contemplates lawyers changing firms 
• DLRPC 1.9(c) (use and disclosure of information)  
• DLRPC 1.11(a, d) (special rules if lawyer is moving in or out of a government job) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



MATERIALS 

• DLRPC 1.4 (emphasis added) 
 
(a) A lawyer shall: 

(1) promptly inform the client of any decision or circumstance with respect to 
which the client's informed consent, as defined in Rule 1.0(e), is required by 
these Rules; 
(2) reasonably consult with the client about the means by which the client's 
objectives are to be accomplished; 
(3) keep the client reasonably informed about the status of the matter; 
(4) promptly comply with reasonable requests for information; and 
(5) consult with the client about any relevant limitation on the lawyer's conduct 
when the lawyer knows that the client expects assistance not permitted by the 
Rules of Professional Conduct or other law. 

 
(b) A lawyer shall explain a matter to the extent reasonably necessary to permit the 
client to make informed decisions regarding the representation. 

  

[7] Withholding information. -- In some circumstances, a lawyer may be justified in 
delaying transmission of information when the client would be likely to react imprudently 
to an immediate communication. Thus, a lawyer might withhold a psychiatric diagnosis 
of a client when the examining psychiatrist indicates that disclosure would harm the 
client. A lawyer may not withhold information to serve the lawyer's own interest or 
convenience or the interests or convenience of another person. Rules or court orders 
governing litigation may provide that information supplied to a lawyer may not be 
disclosed to the client. Rule 3.4(c) directs compliance with such rules or orders. 

 

• ABA Formal Op. 99-414 (Ethical Obligations When a Lawyer Changes Firms) 
• ABA Formal Op. 99-489 (Obligations Related to Notice When Lawyers Change 

Firms) 

 

 

 

 

 

 

 

 



• DLRPC 1.6(b)(7) (emphasis added) 

(b) A lawyer may reveal information relating to the representation of a client to the 
extent the lawyer reasonably believes necessary: 

(7) to detect and resolve conflicts of interest arising from the lawyer's change 
of employment or from changes in the composition or ownership of a firm, but 
only if the revealed information would not compromise the attorney-client 
privilege or otherwise prejudice the client. 

[14] Paragraph (b)(7) recognizes that lawyers in different firms may need to disclose 
limited information to each other to detect and resolve conflicts of interest, such as when 
a lawyer is considering an association with another firm, two or more firms are 
considering a merger, or a lawyer is considering the purchase of a law practice. See Rule 
1.17, Comment [7]. Under these circumstances, lawyers and law firms are permitted to 
disclose limited information, but only once substantive discussions regarding the new 
relationship have occurred. Any such disclosure should ordinarily include no more than 
the identity of the persons and entities involved in a matter, a brief summary of the 
general issues involved, and information about whether the matter has terminated. Even 
this limited information, however, should be disclosed only to the extent reasonably 
necessary to detect and resolve conflicts of interest that might arise from the possible new 
relationship. Moreover, the disclosure of any information is prohibited if it would 
compromise the attorney-client privilege or otherwise prejudice the client (e.g., the 
fact that a corporate client is seeking advice on a corporate takeover that has not 
been publicly announced; that a person has consulted a lawyer about the possibility 
of divorce before the person's intentions are known to the person's spouse; or that a 
person has consulted a lawyer about a criminal investigation that has not led to a 
public charge). Under those circumstances, paragraph (a) prohibits disclosure unless the 
client or former client gives informed consent. A lawyer's fiduciary duty to the 
lawyer's firm may also govern a lawyer's conduct when exploring an association 
with another firm and is beyond the scope of these Rules. 

• DLRPC 1.15 (emphasis added) 

(a) A lawyer shall hold property of clients or third persons that is in a lawyer's 
possession in connection with a representation separate from the lawyer's own 
property. . . . 

 
(b) Upon receiving funds or other property in which a client or third person has an 
interest, a lawyer shall promptly notify the client or third person. Except as stated in 
this Rule or otherwise permitted by law or by agreement with the client, a lawyer shall 
promptly deliver to the client or third person any funds or other property that the 
client or third person is entitled to receive and, upon request by the client or third 
person, shall promptly render a full accounting regarding such property. 
 



• DLRPC 1.16 (emphasis added) 

(d) Upon termination of representation, a lawyer shall take steps to the extent 
reasonably practicable to protect a client's interests, such as giving reasonable notice 
to the client, allowing time for employment of other counsel, surrendering papers and 
property to which the client is entitled and refunding any advance payment of fee or 
expense that has not been earned or incurred. The lawyer may retain papers relating to 
the client to the extent permitted by other law. 

• TCV VI, L.P. v. TradingScreen, Del. Ch., 2018 WL 1907212 (Apr. 23, 2018) (adopting 
the “entire-file” approach) (emphasis added) 

*5  The entire-file approach is just what it sounds like. As described in 
the Restatement, this approach means that “[o]n request, a lawyer must allow a client 
or former client to inspect and copy any document possessed by the lawyer relating 
to the representation, unless substantial grounds exist to refuse.”35 Commentary 
clarifies that “a client is entitled to retrieve documents in possession of a lawyer relating 
to representation of the client. That right extends to documents placed in the lawyer's 
possession as well as to documents produced by the 
lawyer.”36 The Restatement recognizes narrow exceptions for (i) situations “when 
compliance would violate the lawyer's duty to another,” (ii) cases of “extreme 
necessity,” such as where the disclosure “is likely to cause serious harm” to the 
client, and (iii) “certain law-firm documents reasonably intended only for internal 
review, such as a memorandum discussing which lawyers in the firm should be 
assigned to a case.”37 

 
Courts adopting the entire-file approach have generally reasoned along two lines. First, 
they find that the approach best comports with the duty owed by a lawyer to his or her 
client.38 Second, they find that the approach is consistent with the client's property 
interest in his or her file.39 

 
A minority of jurisdictions follow the “end product” approach.40 This approach 
distinguishes between the lawyer's external work product, which the client has a 
right to obtain, and the lawyer's internal work product, which the client does not 
have any right to receive. A lawyer's external work product includes documents that 
“have been voluntarily and strategically exposed to public light by the attorney to further 
his client's interests,” such as “pleadings and other papers which are filed with the court” 
and “correspondence to the client, to the opposition and to witnesses, and correspondence 
which the attorney receives from the same.”41 The lawyer's internal work product 
includes those documents “typically characterized by their informality [and] candor, and 
containing mental impressions, conclusions, opinions, or legal theories,” such as “notes 
written by the attorney to himself prepatory to drafting other documents or as preparation 
for deposition or trial, or notes of interviews.”42 
 

https://1.next.westlaw.com/Document/I006ce220477d11e89d46ed79fb792237/View/FullText.html?navigationPath=Search%2Fv1%2Fresults%2Fnavigation%2Fi0ad2ca440000018e76faaf8b55767e22%3Fppcid%3D0f6545eb54304862999f61f612a79ed1%26Nav%3DCASE%26fragmentIdentifier%3DI006ce220477d11e89d46ed79fb792237%26parentRank%3D0%26startIndex%3D1%26contextData%3D%2528sc.Search%2529%26transitionType%3DSearchItem&listSource=Search&listPageSource=425964898efeaf9c6a698cc50bb8e5db&list=CASE&rank=7&sessionScopeId=c1a6c054ae5e14ada84d63c3a3694953f89ee259856147f3a6ec5d62c75bdc6e&ppcid=0f6545eb54304862999f61f612a79ed1&originationContext=Search%20Result&transitionType=SearchItem&contextData=%28sc.Search%29#co_footnote_B00352044384647
https://1.next.westlaw.com/Document/I006ce220477d11e89d46ed79fb792237/View/FullText.html?navigationPath=Search%2Fv1%2Fresults%2Fnavigation%2Fi0ad2ca440000018e76faaf8b55767e22%3Fppcid%3D0f6545eb54304862999f61f612a79ed1%26Nav%3DCASE%26fragmentIdentifier%3DI006ce220477d11e89d46ed79fb792237%26parentRank%3D0%26startIndex%3D1%26contextData%3D%2528sc.Search%2529%26transitionType%3DSearchItem&listSource=Search&listPageSource=425964898efeaf9c6a698cc50bb8e5db&list=CASE&rank=7&sessionScopeId=c1a6c054ae5e14ada84d63c3a3694953f89ee259856147f3a6ec5d62c75bdc6e&ppcid=0f6545eb54304862999f61f612a79ed1&originationContext=Search%20Result&transitionType=SearchItem&contextData=%28sc.Search%29#co_footnote_B00362044384647
https://1.next.westlaw.com/Document/I006ce220477d11e89d46ed79fb792237/View/FullText.html?navigationPath=Search%2Fv1%2Fresults%2Fnavigation%2Fi0ad2ca440000018e76faaf8b55767e22%3Fppcid%3D0f6545eb54304862999f61f612a79ed1%26Nav%3DCASE%26fragmentIdentifier%3DI006ce220477d11e89d46ed79fb792237%26parentRank%3D0%26startIndex%3D1%26contextData%3D%2528sc.Search%2529%26transitionType%3DSearchItem&listSource=Search&listPageSource=425964898efeaf9c6a698cc50bb8e5db&list=CASE&rank=7&sessionScopeId=c1a6c054ae5e14ada84d63c3a3694953f89ee259856147f3a6ec5d62c75bdc6e&ppcid=0f6545eb54304862999f61f612a79ed1&originationContext=Search%20Result&transitionType=SearchItem&contextData=%28sc.Search%29#co_footnote_B00372044384647
https://1.next.westlaw.com/Document/I006ce220477d11e89d46ed79fb792237/View/FullText.html?navigationPath=Search%2Fv1%2Fresults%2Fnavigation%2Fi0ad2ca440000018e76faaf8b55767e22%3Fppcid%3D0f6545eb54304862999f61f612a79ed1%26Nav%3DCASE%26fragmentIdentifier%3DI006ce220477d11e89d46ed79fb792237%26parentRank%3D0%26startIndex%3D1%26contextData%3D%2528sc.Search%2529%26transitionType%3DSearchItem&listSource=Search&listPageSource=425964898efeaf9c6a698cc50bb8e5db&list=CASE&rank=7&sessionScopeId=c1a6c054ae5e14ada84d63c3a3694953f89ee259856147f3a6ec5d62c75bdc6e&ppcid=0f6545eb54304862999f61f612a79ed1&originationContext=Search%20Result&transitionType=SearchItem&contextData=%28sc.Search%29#co_footnote_B00382044384647
https://1.next.westlaw.com/Document/I006ce220477d11e89d46ed79fb792237/View/FullText.html?navigationPath=Search%2Fv1%2Fresults%2Fnavigation%2Fi0ad2ca440000018e76faaf8b55767e22%3Fppcid%3D0f6545eb54304862999f61f612a79ed1%26Nav%3DCASE%26fragmentIdentifier%3DI006ce220477d11e89d46ed79fb792237%26parentRank%3D0%26startIndex%3D1%26contextData%3D%2528sc.Search%2529%26transitionType%3DSearchItem&listSource=Search&listPageSource=425964898efeaf9c6a698cc50bb8e5db&list=CASE&rank=7&sessionScopeId=c1a6c054ae5e14ada84d63c3a3694953f89ee259856147f3a6ec5d62c75bdc6e&ppcid=0f6545eb54304862999f61f612a79ed1&originationContext=Search%20Result&transitionType=SearchItem&contextData=%28sc.Search%29#co_footnote_B00392044384647
https://1.next.westlaw.com/Document/I006ce220477d11e89d46ed79fb792237/View/FullText.html?navigationPath=Search%2Fv1%2Fresults%2Fnavigation%2Fi0ad2ca440000018e76faaf8b55767e22%3Fppcid%3D0f6545eb54304862999f61f612a79ed1%26Nav%3DCASE%26fragmentIdentifier%3DI006ce220477d11e89d46ed79fb792237%26parentRank%3D0%26startIndex%3D1%26contextData%3D%2528sc.Search%2529%26transitionType%3DSearchItem&listSource=Search&listPageSource=425964898efeaf9c6a698cc50bb8e5db&list=CASE&rank=7&sessionScopeId=c1a6c054ae5e14ada84d63c3a3694953f89ee259856147f3a6ec5d62c75bdc6e&ppcid=0f6545eb54304862999f61f612a79ed1&originationContext=Search%20Result&transitionType=SearchItem&contextData=%28sc.Search%29#co_footnote_B00402044384647
https://1.next.westlaw.com/Document/I006ce220477d11e89d46ed79fb792237/View/FullText.html?navigationPath=Search%2Fv1%2Fresults%2Fnavigation%2Fi0ad2ca440000018e76faaf8b55767e22%3Fppcid%3D0f6545eb54304862999f61f612a79ed1%26Nav%3DCASE%26fragmentIdentifier%3DI006ce220477d11e89d46ed79fb792237%26parentRank%3D0%26startIndex%3D1%26contextData%3D%2528sc.Search%2529%26transitionType%3DSearchItem&listSource=Search&listPageSource=425964898efeaf9c6a698cc50bb8e5db&list=CASE&rank=7&sessionScopeId=c1a6c054ae5e14ada84d63c3a3694953f89ee259856147f3a6ec5d62c75bdc6e&ppcid=0f6545eb54304862999f61f612a79ed1&originationContext=Search%20Result&transitionType=SearchItem&contextData=%28sc.Search%29#co_footnote_B00412044384647
https://1.next.westlaw.com/Document/I006ce220477d11e89d46ed79fb792237/View/FullText.html?navigationPath=Search%2Fv1%2Fresults%2Fnavigation%2Fi0ad2ca440000018e76faaf8b55767e22%3Fppcid%3D0f6545eb54304862999f61f612a79ed1%26Nav%3DCASE%26fragmentIdentifier%3DI006ce220477d11e89d46ed79fb792237%26parentRank%3D0%26startIndex%3D1%26contextData%3D%2528sc.Search%2529%26transitionType%3DSearchItem&listSource=Search&listPageSource=425964898efeaf9c6a698cc50bb8e5db&list=CASE&rank=7&sessionScopeId=c1a6c054ae5e14ada84d63c3a3694953f89ee259856147f3a6ec5d62c75bdc6e&ppcid=0f6545eb54304862999f61f612a79ed1&originationContext=Search%20Result&transitionType=SearchItem&contextData=%28sc.Search%29#co_footnote_B00422044384647


In 2015, the Standing Committee on Ethics and Professional Responsibility of the 
American Bar Association (the “ABA Committee”) issued a formal opinion adopting a 
version of the end-product approach (the “ABA Opinion”).46  

. . . 

In my view, the cases applying the entire-file approach are more persuasive and 
consistent with other aspects of Delaware law governing the attorney-client 
relationship. The Delaware Supreme Court has stated that “[i]n all relations with his 
client, an attorney is bound to the highest degree of fidelity and good faith. Strict 
adherence to this rule of conduct is required by time-honored, deeply rooted concepts of 
public policy.”51 The preamble to the Delaware Lawyers' Rules of Professional Conduct 
calls for the rules to be “interpreted with reference to the purposes of legal representation 
and of the law itself.”52 As other decisions adopting the majority rule have observed, 
the entire-file approach best comports with an attorney's heightened duties to his or 
her clients and the candor and transparency that characterize the attorney-client 
relationship. 

 

• ABA Formal Op. No. 15-471 (Ethical Obligations of  Lawyer to Surrender Papers 
and Property to Which Former Client is Entitled) 

 

• DLRPC 5.1 (emphasis added) 

(a) A partner in a law firm, and a lawyer who individually or together with other lawyers 
possesses comparable managerial authority in a law firm, shall make reasonable 
efforts to ensure that the firm has in effect measures giving reasonable assurance that 
all lawyers in the firm conform to the Rules of Professional Conduct. 

(c) A lawyer shall be responsible for another lawyer's violation of the Rules of 
Professional Conduct if: 

 
(1) the lawyer orders or, with knowledge of the specific conduct, ratifies the 
conduct involved; or 
 
(2) the lawyer is a partner or has comparable managerial authority in the law 
firm in which the other lawyer practices, or has direct supervisory authority over 
the other lawyer, and knows of the conduct at a time when its consequences 
can be avoided or mitigated but fails to take reasonable remedial action. 
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• DLRPC 1.9(b) (emphasis added) specifically contemplates lawyers changing firms 

(b) A lawyer shall not knowingly represent a person in the same or a substantially related 
matter in which a firm with which the lawyer formerly was associated had previously 
represented a client: 

 
(1) whose interests are materially adverse to that person; and 
 
(2) about whom the lawyer had acquired information protected by Rules 
1.6 and 1.9(c) that is material to the matter 

 
unless the former client gives informed consent, confirmed in writing. 

 
 

Lawyers Moving Between Firms 
 

[4] When lawyers have been associated within a firm but then end their association, the 
question of whether a lawyer should undertake representation is more complicated. There 
are several competing considerations. First, the client previously represented by the 
former firm must be reasonably assured that the principle of loyalty to the client is not 
compromised. Second, the rule should not be so broadly cast as to preclude other 
persons from having reasonable choice of legal counsel. Third, the rule should not 
unreasonably hamper lawyers from forming new associations and taking on new 
clients after having left a previous association. In this connection, it should be 
recognized that today many lawyers practice in firms, that many lawyers to some 
degree limit their practice to one field or another, and that many move from one 
association to another several times in their careers. If the concept of imputation 
were applied with unqualified rigor, the result would be radical curtailment of the 
opportunity of lawyers to move from one practice setting to another and of the 
opportunity of clients to change counsel. 

 
[5] Paragraph (b) operates to disqualify the lawyer only when the lawyer involved 
has actual knowledge of information protected by Rules 1.6 and 1.9(c). Thus, if a lawyer 
while with one firm acquired no knowledge or information relating to a particular client 
of the firm, and that lawyer later joined another firm, neither the lawyer individually nor 
the second firm is disqualified from representing another client in the same or a related 
matter even though the interests of the two clients conflict. See Rule 1.10(b) for the 
restrictions on a firm once a lawyer has terminated association with the firm. 
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• DLRPC 1.9(c) (use and disclosure of information) (emphasis added) 
 
(c) A lawyer who has formerly represented a client in a matter or whose present or former 
firm has formerly represented a client in a matter shall not thereafter: 
 

(1) use information relating to the representation to the disadvantage of the 
former client except as these Rules would permit or require with respect to a 
client, or when the information has become generally known; or 
 
(2) reveal information relating to the representation except as these Rules would 
permit or require with respect to a client. 

 

o Note, a lawyer may use information to the lawyer’s own advantage if 1.9(c) is not 
otherwise implicated 

o Is loyalty being replaced by confidentiality? 

 

• DLRPC 1.11(a, d) (emphasis added) 

(a) Except as law may otherwise expressly permit, a lawyer who has formerly served as a 
public officer or employee of the government: 
 

(1) is subject to Rule 1.9(c); and 
 
(2) shall not otherwise represent a client in connection with a matter in which 
the lawyer participated personally and substantially as a public officer or 
employee, unless the appropriate government agency gives its informed consent, 
confirmed in writing, to the representation. 

 
(d) Except as law may otherwise expressly permit, a lawyer currently serving as a public 
officer or employee: 
 

(1) is subject to Rules 1.7 and 1.9; and 
(2) shall not: 

(i) participate in a matter in which the lawyer participated personally 
and substantially while in private practice or nongovernmental 
employment, unless the appropriate government agency gives its informed 
consent, confirmed in writing; or 
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Restrictive	Covenants:	Developments	in	the	
Caselaw



Restrictive	Covenants	Generally	

2

Delaware	courts	“carefully	review”	restrictive	covenants	to	ensure	that	they:

1	–	Are	reasonable	in	geographic	scope	and	temporal	duration;

2	–	Advance	a	legitimate	economic	interest	of	the	party	seeking	its	enforcement,	and

3	–	Survive	a	balancing	of	the	equities.

Common	 factors	 the	Delaware	courts	 consider	are	 the	 “public	 interest	 in	 competition,	 the	
need	for	individuals	to	be	able	to	earn	a	living,	and	the	imbalances	in	bargaining	power	and	
repeat-player	experience	that	exist	between	businesses	and	individuals.”



General	Concepts

- “All	 else	 equal,	 a	 longer	 restrictive	 covenant	 will	 be	 more	 reasonable	 if	
geographically	 tempered,	 and	 a	 broader	 restrictive	 covenant	 will	 be	 more	
reasonable	if	temporally	tailored.”

- The	restriction	must	be	viewed	in	context	with	the	entire	agreement.		

- Does	the	provision	restrict	competition	outside	of	the	business	in	question?	

- Does	the	provision	restrict	competition	outside	of	the	scope	of	the	employee’s	
role?	

- Blue	penciling	has	been	strongly	disfavored	in	recent	years.	
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Helpful	Questions	to	Consider

- Vice	Chancellor	Laster’s	“five	newspaper	reporter	questions”:

- Whom	does	the	restriction	cover?	
- What	does	it	restrict?	
- When	does	it	apply?	
- Where	does	it	apply?	
- Why	is	it	justified?
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Notable	Themes

- “For	Delaware	courts	to	address	these	matters	is	unsustainable	because	the	Court	of	
Chancery	will	never	have	sufficient	resources	to	adjudicate	restrictive	covenant	cases	for	
Delaware	entities	throughout	the	world.”		Vice	Chancellor	Laster

- “[T]he	Court	continues	to	grapple	with	Delaware’s	interest	in	resolving	actions	that	are	
fundamentally	employment	disputes	where	Delaware	entities	are	used	as	vehicles	for	
employment	compensation.”		Chancellor	McCormick

- “Alabama’s	interest	in	preventing	the	enforcement	of	non-competes	against	an	Alabama	
resident	working	in	Alabama	is	more	significant	than	Delaware’s	general	contractarian	
policies.”		Vice	Chancellor	Will	

- “The	courts	of	this	State	hold	freedom	of	contract	in	high—some	might	say,	reverential—
regard.”		Justice	Traynor
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Recent	Cases	

- Brown	v.	Ct.	Square	Cap.	Mgmt.,	L.P.	

- Cantor	Fitzgerald,	L.P.	v.	Ainslie
- LKQ	Corporation	v.	Rutledge

- HighTower	Holding,	LLC	v.	Gibson

- Intertek	Testing	Servs.	NA,	Inc.	v.	Eastman

- Kodiak	Building	Partners	LLC	v.	Adams

- Labyrinth,	Inc.	v.	Urich

- Sunder	Energy,	LLC	v.	Jackson
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Other	Developments	

California	SB699
§ California	courts	will	not	enforce	non-competition	agreements,	even	if	entered	into	in	a	state	that	
permits	them

§ Employees	whose	agreements	are	invalidated	can	recover	damages,	injunctive	relief,	attorney	fees,	
and	costs 

California	AB	1076

§ Makes	it	unlawful	to	enter	into	a	non-compete	with	an	employee	unless	it	meets	an	exception	under	Section	16600,	
and	employers	must	notify	current	and	former	employees	(after	January	1,	2022)	by	February	14,	2024	that	the	non-
compete	is	void.

FTC	Proposed	Rule
§ Would	prohibit	use	of	post-employment	non-compete	provisions	nationally
§ Rule	expected	soon.	
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Ryan Newell has a breadth of experience with a wide array of Delaware lawsuits. Whatever and wherever the 
dispute, Ryan’s experience litigating different areas of the law and his understanding of the Delaware courts have 
resulted in Ryan being enlisted by parties and the Delaware courts in three distinct roles: as a litigator, as a 
mediator or arbitrator, and as a special master or discovery facilitator. 

Litigator: Ryan’s career as a litigator began with his role as a member of the team that successfully defended the 
State of Delaware before the United States Supreme Court in an original jurisdiction action brought by New 
Jersey that challenged Delaware’s sovereignty over the Delaware River. Since that unique experience before the 
high court, the bulk of his experience has been in corporate and commercial lawsuits before the Delaware Court 
of Chancery, the Delaware Superior Court, the Delaware Supreme Court, and the District of Delaware. Beyond 
his business law disputes, he has also assisted parties with issues concerning employment law, government and 
municipal law, trusts and estates law, and intellectual property law. A Fellow of the Litigation Counsel of America, 
Ryan has regularly been recognized as a leading Delaware litigator by Chambers USA, Best Lawyers, 
Lawdragon, Super Lawyers, and Delaware Today. 

Mediator & Arbitrator: Praised for his “productive and cordial demeanor,” Ryan is frequently selected by parties 
to resolve their disputes as either a mediator or an arbitrator. According to sources from Chambers USA, "[h]e's 
got a good understanding of the law and knows the court." With nearly two decades of broad immersion in 
Delaware law and as someone who Delaware courts frequently appoint and trust to assist with disputes, Ryan’s 
experience has led parties to engage him in these forms of alternative dispute resolution. As a mediator, Ryan 
has been trained by renowned mediators from Harvard Law School and the Pepperdine Caruso School of Law—
regularly ranked as the top two mediation training programs in the world. Ryan is a mentee in the International 
Academy of Mediators, “an invitation-only membership organization of the world’s most experienced commercial 
mediators[.]”  He has also completed the Delaware Superior Court’s mediation training program. As an arbitrator, 
Ryan has assisted parties in private arbitration and arbitration for the American Arbitration Association. 

Court Appointed Special Master & Discovery Facilitator: Ryan is a Fellow of the Academy of Court Appointed 
Neutrals.  In more than 20 lawsuits since 2016, the Delaware Court of Chancery and the Delaware Superior Court 
have appointed Ryan to assist those courts with discovery disputes, often in high stakes litigations. With extensive 
experience litigating similar claims under Delaware law as a first chair attorney, Ryan also brings a deep 
understanding of Delaware discovery law, in particular as to issues concerning electronic discovery. A frequent 
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author on such issues, Ryan is also the Delaware Law School’s adjunct professor for electronic discovery. He 
also completed The Sedona Conference’s eDiscovery Negotiation Training program, a prestigious invitation only 
program. 

As a special master, Ryan quickly resolves discovery motions allowing parties to swiftly advance through 
discovery. He has served as the special master in cases such as: Partner Investments, L.P. v. Theranos, Inc.; 
Preston Hollow Capital LLC v. Nuveen; Imorphics Ltd. v. Think Surgical, Inc.; and SPay, Inc. v. Stack Media Inc. 

As a discovery facilitator, Ryan helps parties narrow and often avoid expensive motion practice without court 
intervention. Much like mediation, Ryan utilizes both meetings among all parties and private confidential sessions 
with a subset of the parties in an attempt gain consensus on discovery disputes. In this role, Ryan has helped 
parties in a wide variety of cases, including litigations concerning high stakes corporate transactions such as: 
Tiffany & Co. v. LVMH Moët Hennessy-Louis Vuitton SE; AB Stable VIII LLC v. MAPS Hotels & Resorts One LLC; 
Akorn, Inc. v. Fresenius Kabi AG; Navient Solutions, LLC v. Conduent Education Services, LLC; and Channel 
MedSystems, Inc. v. Boston Scientific Corp. 

In addition to these roles, Ryan has also served as a court appointed receiver. 

* * * 

Born and raised in Delaware, Ryan returned to practice in Delaware following his undergraduate studies and legal 
studies. Ryan graduated from the University of Notre Dame and its Mendoza College of Business. He then 
attended at the Dickinson School of Law of the Pennsylvania State University on a Dean’s Scholarship, where he 
was a member of the Law Review. Outside of practice, Ryan is the past president of the Notre Dame Club of 
Delaware, the president of the Richard K. Herrmann Technology Inn of Court, a member of the Richard S. 
Rodney Inn of Court and its past treasurer, and a current board member of Delaware Volunteer Legal Services. 
Throughout his career in the bar, he has consistently volunteered with Delaware’s Office of the Child Advocate. 

Practices 
• Alternative Dispute Resolution: Arbitration and Mediation 

• Alternative Entities Governance and Disputes 

• Appeals 

• Business Divorce 

• Busted Deal Litigation 

• Challenged Transactions Involving Controlling Owners 

• Commercial Litigation 

• Complex and Specialty Litigation 

• Special Legal Counsel 

• Expedited Litigation 

  



 

Bar Admissions 
• Delaware, 2005 

• Pennsylvania, 2008 

• New Jersey, 2008 

Clerkships 
• The Honorable Kevin A. Hess, Cumberland County, Pennsylvania Court of Common Pleas, 2004 

Distinctions 
• Chambers USA: Guide to America’s Leading Lawyers for Business, recognized since 2016 

• The Best Lawyers in America®, recognized since 2018 

• Lawdragon 500 Leading Litigators in America, recognized since 2023 

• Delaware Today Top Lawyers, 2015, 2016 and 2021 - 2023 

• Delaware Super Lawyers®, recognized since 2014 

• Delaware Super Lawyers® – Rising Star, 2013 

• Academy of Court-Appointed Neutrals, Fellow 

• International Academy of Mediatiors, Mentee 

• Litigation Counsel of America, Fellow 

• American Bar Foundation, Fellow 

• AV® Preeminent™ Peer Review Rating by Martindale-Hubbell 

• Irish Echo: 40 Under 40 Honoree, 2015 

• Delaware State Bar Association’s New Lawyers Distinguished Service Award, 2010 



Mary Ellen Maatman is a Professor of Law at Widener University’s Delaware Law School.  
 
Professor Maatman received a B.A. from Swarthmore College in 1981, and a J.D. from 
University of Pennsylvania Law School in 1985, where she served as a Comment Editor with the 
University of Pennsylvania Law Review.  
 
Following graduation from law school, Professor Maatman clerked for Judge Marvin Katz, a 
United States District Court Judge for the Eastern District of Pennsylvania, from 1985-86. She 
was an Associate (Litigation) at Ballard, Spahr, Andrews & Ingersoll, Philadelphia, 
Pennsylvania, from 1986-90.   
 
Professor Maatman joined the faculty at Widener in 1990 as a Legal Methods professor, and 
served in that capacity from 1990-93. She then served as Assistant Professor of Law from 1993-
96, as an Associate Professor of Law from 1996 through 2015, and now as a Full Professor. 
 
Professor Maatman is admitted to practice in Pennsylvania, and she teaches and writes in the 
areas of Employment Discrimination, Torts, Legal Methods, Law and Literature, Landmark 
Cases, and Academic Success.  



Lauren Russell Bio 
Lauren Russell specializes in the representation of employers on 
a range of issues relating to compliance with local, state, and 
federal labor and employment laws and constitutional provisions. 
Lauren emphasizes client counseling—on issues ranging from 
wage and hour compliance, to workplace training and 
investigations, to effective employee terminations—with the goal 
of avoiding litigation before it begins. Her counseling practice 
includes handbook revisions, effective policy implementation, and 
on-site training on legal compliance. 

When litigation becomes necessary, Lauren is a dedicated 
advocate, aggressively pursuing her clients’ best interests and 
providing clear guidance at each stage of the proceeding. Lauren 
has litigated a wide variety of employment-related matters to 
successful resolutions, including employment discrimination, non-
competition, and constitutional law cases. Lauren has experience 
in each of Delaware’s state and federal courts, as well as the U.S. 
Court of Appeals for the Third Circuit. Lauren also regularly 
assists clients in administrative proceedings before state and 
federal administrative agencies, including the EEOC, the 
Delaware Office of Anti-Discrimination, the National Labor 
Relations Board, and the Delaware Unemployment Insurance 
Appeals Board. 
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Ken Kelemen has served the Delaware Judicial Branch for over 16 years, 
currently serving as Deputy State Court Administrator and Judicial Branch 
Chief Information Officer (CIO).  Throughout his career, Ken has been a 
thought leader for the Courts and has played an integral role in the 
adoption of new technologies in and out of the Courtroom.  Ken was the 
honored recipient of the 2020 Governor’s Team Excellence - GEAR P3 
Innovation and Efficiency Award as well as the 2021 Delaware State Bar 
Association’s Government Service Award.  Ken is a member of the Court 
Information Technology Officers Consortium (CITOC) and is a former 6-
year board member for the American Association of Electronic Reporters 
and Transcribers (AAERT).   It is an honor for Ken to share the 
accomplishments and initiatives of the Delaware Judicial Branch with 
everyone. 
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Roadmap

• What is Artificial Intelligence (“AI”)
• What are the Different Types of AI

• How are AI Algorithms Developed
• Benefits and Risks of AI
• Efforts to Promote Responsible Development 

and Use of AI

• Enforcement Involving AI
• Global Law and Policy Efforts



What is AI?

Artificial intelligence is a broad term used to 
describe an engineered system that uses various 
computational techniques to perform or automate 
tasks. This may include techniques, such 
as machine learning, where machines learn from 
experience, adjusting to new input data and 
potentially performing tasks previously done by 
humans. More specifically, it is a field of computer 
science dedicated to simulating intelligent behavior 
in computers. It may include automated decision-
making.
IAPP Key Terms for AI Governance



What is AI?

An AI system is a machine-based system 
that can, for a given set of human-
defined explicit or 
implicit objectives, infers, from the input it 
receives, how to generate outputs such 
as makes predictions, content, recommenda
tions, or 
decisions that can influenceing physical real
or virtual environments. Different AI 

systems are designed to operate 
with varying in their levels of autonomy and 
adaptiveness after deployment
OECD Explanatory Memorandum on Updated Definition of an AI System



What is AI? Technology that enables computers and 
machines to simulate human intelligence



What Are the 
Different 

Types of AI?

• Capability
• Artificial Narrow AI (Weak AI) 

• All current AI systems in this category
• General AI (Strong AI)

• Theoretical
• Super AI

• Theoretical

• Functionality
• Reactive Machine AI

• No memory, task specific, present data
• Limited Memory AI

• Can recall past events and outcomes and use that data 
and present data to achieve desired outcome

• Limited data retention over long term
• Theory of Mind AI

• Ability to understand thoughts and emotions -
theoretical

• Self-Aware AI
• Ability to understand internal conditions and traits as 

well as human emotion and thoughts - theoretical



What Are the 
Different 

Types of AI?

• Limited Memory AI
• Generative AI

• ChatGPT
• Bard
• Midjourney
• StarryAI

• Virtual Assistants
• Siri
• Alexa

• Autonomous Vehicles



Generative AI

A field of AI that uses deep learning trained 
on large datasets to create new content, 
such as written text, code, images, music, 
simulations and videos. 
Unlike discriminative models, Generative AI 
makes predictions on existing data rather 
than new data. These models are capable of 
generating novel outputs based on input 
data or user prompts.
IAPP Key Terms for AI Governance



Developing AI 
Models

Machine Learning
• A subfield of AI involving algorithms that enable computer 

systems to iteratively learn from and then make 
decisions, inferences or predictions based on input data. 
These algorithms build a model from training data to 
perform a specific task on new data without being explicitly 
programmed to do so.

• Machine learning implements various algorithms that learn 
and improve by experience in a problem-solving process 
that includes data cleansing, feature selection, training, 
testing and validation. Companies and government 
agencies deploy machine learning algorithms for tasks such 
as fraud detection, recommender systems, customer 
inquiries, health care, or transport and logistics.

IAPP Key Terms for AI Governance



Developing AI 
Models

Deep Learning
A subfield of AI and machine learning that uses 
artificial neural networks. Deep learning is 
especially useful in fields where raw data needs to 
be processed, like image recognition, natural 
language processing and speech recognition.
IAPP Key Terms for AI Governance



Developing AI 
Models

Neural Networks
A type of model (see machine learning model) used 
in machine learning that mimics the way neurons in the brain 
interact with multiple processing layers, including at least one 
hidden layer. This layered approach enables neural networks 
to model complex nonlinear relationships and patterns within 
data. Artificial neural networks have a range of applications, 
such as image recognition and medical diagnosis.
IAPP Key Terms for AI Governance





Benefits and 
Risks of AI

AI Risk Vectors
• Hallucinations

• Reliability of Training Data

• What are the Inputs used to train the model?

• Deepfakes

• Copyright and Intellectual Property Issues

• Potential for Bias and Discrimination



https://www.whitehouse.gov/ostp/ai-bill-of-rights/


You should be protected from unsafe or 
ineffective systems.

You should not face discrimination by algorithms 
and systems should be used and designed in an 
equitable way.
You should be protected from abusive data practices 
via built-in protections and you should have agency 
over how data about you is used.
You should know that an automated system is being 
used and understand how and why it contributes to 
outcomes that impact you.
You should be able to opt out, where appropriate, 
and have access to a person who can quickly 
consider and remedy problems you encounter.



Enforcement 
and AI



Enforcement 
and AI

SEC Charges Two Investment Advisers with Making False and 
Misleading Statements About Their Use of Artificial Intelligence
03/18/2024 06:43 AM EDT

The Securities and Exchange Commission today announced settled 
charges against two investment advisers, Delphia (USA) Inc. and 
Global Predictions Inc., for making false and misleading statements 
about their purported use of artificial intelligence (AI).…

https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LnNlYy5nb3YvbmV3cy9wcmVzcy1yZWxlYXNlLzIwMjQtMzY_dXRtX21lZGl1bT1lbWFpbCZ1dG1fc291cmNlPWdvdmRlbGl2ZXJ5IiwiYnVsbGV0aW5faWQiOiIyMDI0MDMxOC45MTk1NDY4MSJ9.Qy411Eu22OzjR2UOeo01wgZSAGyznvqXqDd97zdStzY/s/943052070/br/238998364389-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LnNlYy5nb3YvbmV3cy9wcmVzcy1yZWxlYXNlLzIwMjQtMzY_dXRtX21lZGl1bT1lbWFpbCZ1dG1fc291cmNlPWdvdmRlbGl2ZXJ5IiwiYnVsbGV0aW5faWQiOiIyMDI0MDMxOC45MTk1NDY4MSJ9.Qy411Eu22OzjR2UOeo01wgZSAGyznvqXqDd97zdStzY/s/943052070/br/238998364389-l


Global Law 
and Policy 
Efforts

• EU AI Act
• OECD AI Principles
• IAPP Global AI Legislation 

Tracker
• NIST AI Risk Management 

Framework

https://www.europarl.europa.eu/topics/en/article/20230601STO93804/eu-ai-act-first-regulation-on-artificial-intelligence
https://oecd.ai/en/ai-principles
https://iapp.org/media/pdf/resource_center/global_ai_law_policy_tracker.pdf
https://iapp.org/media/pdf/resource_center/global_ai_law_policy_tracker.pdf
https://airc.nist.gov/AI_RMF_Knowledge_Base/AI_RMF
https://airc.nist.gov/AI_RMF_Knowledge_Base/AI_RMF


•Questions?
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